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'GOVERNMENT OF ASSAM
ORDERS BY THE GOVERNOR
EDUCATION (HIGHER) DEPARTMENT, DISPUR
NOTIFICATION
The 15th November, 2010

No. B(2)H.12/2003/Pt-11/113 : - In exercise of Powers conferred under sub-section (I) of Secnon
12 of the Assam College Employees (Provineialisation) Act, 2005 (Assam Act, No. XLVI of 2005),
the Governor of Assam is hereby pleased to make the following Rules for carrying out the purposes

of the said Act, namely :-
Short title, 1. (1) These Rules may be called the "Assam College Employees
extent and (Provincialisation) Rules 2010".
(2) They shall come into force on the date of their publication in the Official
(3) They shall extend to the areas to"which the Act applies.
Definitions 2.  Inthese Rules unless the context otherwise requires.

Cisss and Cadre. 3,

(a) “Constitution" means the "Constitution of India";
(b) "Governor" means the "Governor of Assam",

(c) "Act” means the "The Assam College Employees (Provincialisation), Act,
2005 (Assam Act, XLV] of 2005);

(d) "Board" means the "State Selection Board";

(e} "Selection Commzttee" means thf_- Selecnon Cornmﬂtee Constituted under
these Rules.

(f) "Departmental Promotxon Commattee" means a Departmental Promotion
Committee constituted under these rules.

(g) "Director" means the Director of Higher Education, Assam";

(i) "UGC" means the "University Grants Commission”, estabhshed under the
UGC Act, 1956 (Central Aact No. 3 of 1956).

Each College shall be a separate entry for the purpose of cadres of employees.
All Cadres and their class in the Assam Provincialised Colleges will be the
same as in Government Colleges.
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The Strength of each cadre in respect of each of the post for each of the colleges
shall be as sanctioned by the Government from time to time.

Recruitment shall be made in thé manner prescribed hereinafter;
(1) Appointmentto the post of Principal shall be by direct selection. For this the

Governing Body shall constitute a Selection Committee, which shall select
a person on the basis of an interview from amongst eligible candidates who
apply in respouse to an open advertisement in newspapers. The Governing
Body shall recommend this candidate to the Director, who shall issue orders
of appointment.

(2) For the post of Lecturer/Librarian appointment shall be made by direct
recruitment with prescribed qualifications through open advertisement in
two leading dailies atleast in two consecutive issues. In respect of Grade 111
and Grade IV posts the list of candidates shall be collected from the local
employment exchange/Advertisement in newspaper.

(3) Appointment to Head Assistant shall be made by promoticn from the cadre
of Upper Division Assistants on the basis of seniority cum merit.

(4) Appointment to the post of Upper Division Assistant shall be made on
promotion from Lower Division Assistants/Laboratory Assistants/Library
Asgsistants on the basis of Seniority cum merit.

(5) The Post of Lower Division Assistant, Laboratory Assistant, Library Assistant
shall be filted up by direct recruitment and from Laboratory Bearers/Library
Bearers/Grade IV having qualification as prescribed in the ratio of 75:25.

(6) Placement of Lecturers/Librarians in Selection Grade/Senior Grade Scale of
y shall be done by the Governing Body as per Rules prescribed by the
UGC and the State Government from time to time on the recommendations

of the Departmental Promotion Committee.

(7) In all these cases, the Governing Body shall conduct the selection process
and recormnmend to the Director, who shall issue orders of appointment.

Before the end of every year the Governing Body shall make an assessment of
the likely number of vacancies to be filled up by promotion/direct recruitment
in the next year in each cadre and determine which of these vacancies would go
for reserved categories :

(a) All appointment either by direct recruitment or by promotion shall be made
by the Director on the basis of recommendations of the Governing Body
based on the recommendations of the Selection Committee/Departmental
Promotion Commitiee duly constituted;

(b) The Director shall communicate his orders within thirty days;

{¢) The Sclection Committce may hold such test of interview for all posts as
may be considered necessary. For posts for which UGC has prescribed norms,
no candidate shall be recruited without having the required norms;

(a) All fersh appoir;mns:its shall be made on receipt of police verification report.

The minimum and maximum age, academic qualification, physical fitness etc.
for direct recruitment shall be the same as in Government Colleges in the
corresponding Grades.

(i) The Governing Body shall fumish to Departmental Promotion Committee
the following documents and information in respect of the persons to be
considered for promotion. The number of persons to be considered for
promotion shall be four times of the number of vacancies as assessed for
filling up by promotion in that cadre. This shall be in order of seniority in
the Gradation List;

(a) The number of vacancies with reservations;
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(b) List of employees in order of seniority eligible for promotion (separate list
for promotion to the different cadres shall be furnished) indicatiing the
cadre to which the case of promotion has to be considered;

(¢) Character Rolls and other records of the persons listed;

(d) Any other documents and information as may be required by the Selection
Cominittee;

(ii) The Governing Body shall request the Departmental Promotion Committee
to recommend the list of employees found suitable for promotion in order
of preference within one month in respect of promotion to each of the cadre
in which appointment is to be made by promotion;

(iii) The Selection shall be made on the basis of seniority cum merit in each case
of promotion:

- (iv) The Departmental Promotion Commnittee after examination of the documents

and information furnished by the Governing Body shall recommend a select
list of candidates equal to the probable vacancies in order of preference/
merit found suitable for proinotion;
(v) The Select list shall remain valied for 12 months;
(vi) The promotion shall be in according with the list prepared by the
Deapartmental Promotion Committee; ‘ ;

{A) Committee for selection of candidates for appointment on direct recruitment
of lecturers and librarians shall consists of the following :-

(i) President of the Governing Body ; - Chairman
(ii) Head of Department (Concerned) : . -Member
(iii) Two nominees of the Vice-Chancellor - Members

of the affiliating University (out of whom one
should be subject expert)

(iv) Secretary of the Governing Body - Member Secretary.

(v) Two subject experts not connected with the college to be nominated by
the President of the Governing Body out of a panel of names approved
by the Vice-Chancellor of the affiliating University;

Two third majority will constitute the quorum with mandatory presence of
University expert nominee;
(B) Committee for selection of candidate for appointment of direet recruitment
of all other posts shall consist of the following :-
(i) President of the Governing Body : - Chairman
(ii) Secretary of the Governing Body - Member Secretary

(iii}) Two heads of Department to be nominated - Member
by the President, Governing Body. '

(C) Departmental Promotion Committee for all posts shall consists of the

following :-
(i) President of the Governing Body : - Chairman
(ii) Principal of the College ~ Member Secretary
(iii) One senior most Head of the Department - Member
of the College. :

No person shall be eligible for appointment :-

(a) Unless he is a citizen of India, and ;

(b) If he/she is practicing bigamy Provided that Government may, ifitis satisfied
that there are special grounds for doing so exempt any person from the
operation of this Rule ; :

(c) No person who attemps to enlist support for his/her candidature directly or
indirectly by any recommendation either written or oral or by other means
shall be appointed. ' :
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In all cases of appointment by direct recruitment as well as by promotion there
shall be reservations for candidates belonging to the members of the SC, ST as
per provision of the SC, ST (Reservation of Vacancies in Services and Posts)
Act, 1978 and Rule framed thereunder. There shall also be reservations for
candidates belonging to OBC as per Government instructions. General order in
respect of reservation in favour of other categories of candidates like physically
handicapped as may be in force shall also be followed. Since an individual
college is a seperate entity for the purposes of cadres, reservations would be
applicable college-wise for each individual cadre seperately for which a proper
register of roster shall be maintained. As Principal is a single post cadre no
reservation would be applicable to it. The Governing Body shall be responsible
to ensure that reservations are made as per Rules.

Subject to availability of a permanent vacancy in the respective cadre a person
appointed on direct recruitment shall be placed according to seniority on
probation against the permanent vacancy for a period of 2 years before he is
confirmed.

A person appointed on direct recruitment shall be required to undergo such
training and pass such departmental examinations as Government may prescribe.

All employees of the Assam Provicialised Colleges shall be governed under the
provisions of "Assam Services (Discipline & Appeal) Rules 1964, Assam Civil
Services Conduct Rules 1965" and guidelines made thereunder.

All appointment shall be made in the time scale of pay as my be prescribed by
the Governemnt from time to time.

(a) Inter-se-seniority of employees belonging to each of the cadres shall be in
the order in which their names appear in the select list prepared by the
Selection Committee provided he/she joins in the post within 15 (fiften)
days from the date of receipt of the appointment order or within the extended
period not exceeding three months;

Provided that if a candidate is prevented from joinuing within this period
by circumstances of public nature or for reasons beyond his control, the
appointing authority may extend it for a further period of 15 days. If the period
is not so extended the seniority shall be determined according to the date of
joining;

(b) If two persons are appointed on the recommendation of the selection
committee in different batches, than the person who was recommended in
the earlier batch shall be senior to the person who was recommended in the
later batch;

(e)If two or more persons are bracketed in the merit list by the selection

committee, the inter-se-seniority of these persons shall be determined
according to the date of birth;

(d) A person appointed by promotion against a vacancy occurring in a year shall
be senior to a person appointed by direct recruitment of the year.

The College shall publish a gradation list every year cadre wise, indicating the

relative seniority and date of birth, date of appointment etc. of each employee.

There shall not be any transfer of employees from one college to another, except
in a situation wherein a stream of study or a subject is closed down in a college
by the Governmant on a proposal from the Governing Body and some teachers
have become surplus. Only in such a suituation the Government may transfer
these teachers and adjust them elsewhere. In such a situation of seniority of the
transferred teachers would be fixed in the new coilege on the basis of their daic
of joining in the original college.

The College authorities shall maintain such Registers and records in suitable
form as may be prescribed by the Government from time to time with a view {0
recording the service particulars of the employees. In particular the College
shall maintain the service books other service records and the leave accounts of
all emplovees.

(i) Notwithstanding anything contained in these Rules, the existing Rules and
orders applicable to State Government employees on pension, GPF, Leave,
TA etc. will be applicable in case of Provincialised College Employees.
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(ii) The existing employees shall be governed by the existing pension Rules of
the Government ;

- Provided thai the employees who joined on or afier ist day of February,
2005 shall not be covered by the existing Pension Rules of the Government. -
They shall be governed by such Pension Rules or Scheme as the case may be
framed by the Government in respect of other similarly situated employees of
the Government;

(iit) The Director, Higher Education, Assam shall forward a college wise list of
employees already retired or due to retire within the next calender vear in
the format as prescribed for government Degree College, so as to reach the
Accountant General by 30th September every year;

(iv) The College shall process all Pension cases and submit to the Director who

shall sanction and authorize provisional Pension/Gratuity on the basis of
these rules and the "Assam Service (Pension) Rules, 1969" as applicabie;

(v) The employees who have opted for pension scheme under the provision of
Clause & of the Act will discontinue their C.P.F. contribution, open G.P.F.
account with the Accountant General. Such employees will compulsorily
subscribe to the Fund at the prescribed minimum rate of 6.25% of basic pay
per mensem;

(vi) The Pension shall be authorized from the date of coming into force of the
Act i.e. lst day of December, 2005;

The Governing Body of the College shall be authority 1o sanction all leaves

excluding study leave for all its employees.

Lien, deputation and study leave to the employees of the Assam Provincialised

Colleges shall be granted by the Government for which proposals shall be routed

through the Director. The norms applicable to Government Colleges would be

applicable in their case.

The Governing Body shall issue No Objection Certificate to the college

employees for applying for admission to course of higher studies and for other

jobs.

The Director, on the recommendations of the Governing Body shall be the
authority for accepting or rejecting requests for resignations and voluntary
retirement.

The Principal of the College shall be the recording officers and the Governing
Body, will be the Reviewing and Accepting Authority for the Annual Confidential
Report of all employees excepting Principal In case of the Principal the President
of the Governing Body shall be the recording authority and the Director of
Higher Education, Assam shail be the Reviewing and Accepting Authority.

The Governing Body of the College shall exercise all other powers of the
Appointing Authority as per usual norms,

H. M. CAIRAE,
Additional Chief Secretary to the Government of Assam,
Education (Higher) Department, Dispur, Guwahati-6.

GUWAHATI - Printed and published by the Dy. Director (P&S) Directorate of Ptg, and Sty., Assam Guwahati-2 1
(Ex-Gazeue) No, 677500800 22-11-2010.



Format of schedule of Govemment servant's contribution towards Tier of the
New Pension Scheme for the month of June, 2022

(To be attached with the Pay Bill)

[cf. para 32,33 & 35]

Head of Accounts : 8342-00-117-0001-000-00 OTHER MISC. DEPOSIT

Name of DDO/Code No. : HE/06

SL | Permanent Pension Name of the Designation | Pay Band |Grade Pay| Deamess | Total Contribution
No | AccountNo.in 16 | Government Employees Allowance| (5%6+7) | under Tier!
digits alioted by
DOAT
1 2 3 4 5 6 7 8 9
1| 2013192700500030 | Bijit Dutta ASSTT. 73100 24854 97954 9795
PROFESS
OR
2 | 2014192700500001 | Biju Patir ASSTT. 71000 24140| 95140 9514
PROFESS
OR
3 | 2013192700500034 | Biswajit Doley ASSTT. 73100 24854 97954 9795
PROFESS
OR
4 | 2013182700500032 | Chitralekha Doley ASSTT. 73100 24854 97954 9795
PROFESS
OR
5 | 2013192700500029 | Dhatmendra Kutum ASSTT. 73100 24854 97954 9795
PROFESS
OR
6 | 2013192700500028 | Dhrubajyoli Konwar ASSTT. 731001 24854 97954 9795
PROFESS
OR
7 | 2013192700500027 | Gunindra Nath Pegu ASSTT. 70830 24116] 95046 9505
PROFESS
OR
8 | 2013192700500031 | Hemanta Chetia ASSTT. 73100 24854 97954 9795
PROFESS
OR
9 | 2013192700500033 | Meghali Dutta ASSTT. 73100 24854 97954 9795
PROFESS
OR
10 | 2021192700500022 | SHRI BHABENDRA ASSTT. 56440 20210{ 79650 7965
{DOLEY PROFESS
OR
12 ..~ Prncipal, e ™~

F‘ manutra Degree College

PO

S pakulguri-787055




SL | Permanent Pension Name of the Designation | Pay Band |Grade Pay| Deamess | Total
No | AccountNo.in 16 | Govemment Employees Allowance | (5+6+7)
digits alloted by
DOAT
2 a 4 5 6 7 8 9
2021192700500020 | SHRI CHANDRA ASSTT. 59440 20210] 79650 7965
GOGOI PROFESS
OR
2021192700500023 |SHRI JIBANATH ASSTT. 59440 20210f 79650 7965
DOLEY PROFESS
OR
2021192700500021 {SHRI PRADIP PATIR ASSTT. 59440 20210 79650 7965
PROFESS
OR
2014192700502003 | SHRI Thaneswar Borah | ASSTT. 71000 24140 95140 9514
PROFESS
OR
Total Contribution| 962390 327214 1289604 128958

Rupees One Lakh Twenty Eight Thousand Nine Hundred and Fifty Eight Only

13




Brahmaputra Degree College

Bakulguri, Lakhimpur, Assam. Pin-787055.

Students Feedback on the teaching faculty members: ( For each teacher ).

Name of thie teacher: ... Tuimaiy e RS s o e g
Please tick () your choices.
SI.No. | Parameters Very Good | Satisfactory | Not Satisfactory
Good
1 The teacher is very friendly and offers
opportunities for discussion.
2 Punctual and sincere in taking classes.
3 Communication skills in articulation and
expressions while taking classes.
+ Command over subject matter of the course
plan.
5 Schedules and organise course work,
assignments, tests, seminars, quizzes etc.
6 Completes course work specified in the
syllabus in time.
7 Delivers lectures in an interesting and easy to
understand manner.
8 Integrate  teaching with the latest
developments to provide a broader learning
9 Efficient in managing physical, emotional and
intellectual issues of students.
10 Overall accessibility of the teacher and

satisfaction on his activities.

..........................................................................................................

....................................................................................................................................................

Name of the student: .......ociihge it ot Deptt:

Setester: ..o

arase s RN e o

....................................................

Signature of the student

<l

G -
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PERFORMANCE APPRAISAL
OF
MR. HEMANTA CHETIA, Asstt. Professor
Department of Sociology,
Brahmaputra Degree College,

P.O. Bakulguri, Pin- 787055

: o € st : ~ atl _
(Academic Year 1% July 2021 to 30" June 2022)




PERFORMANCE APPRAISAL OF TEACHER

L

Brahmaputra Degree College
P.O. Bakulguri, Pin- 787055
Academic Year 2021-22
1. Personal Data
a) Name of the employee : Mr. Hemanta Chetia
b) Father’s Name :Late Dimbeswar Chetia
¢) Address
: VilL-Khamon Konwar Gaon, P.O.- Banhpara,
Dist.-Lakhimpur,Assam, Pin- 787055
d) Designation : Assistant Professor
¢) Department : Sociology
f) Educational Qualification : M.A(NET)
g) Date of Birth 1 01/02/1978
h) Date of Appointment : 15/122008
1) Date of Approval /Regularization : 14/08/2013
2. Paper Taught at the UG level (Paper Code)
Core/Honors' Generic Elective/General
1¥ Sem. 3 Sem. 5™ Sem. 1¥ Sem. 37 Sem. .
& Sem.
Cl(Unit-IIl) | C7(Unit-All) | DSE-01,DSE-02 (Unit-All) | GESO-01(Unit-I1T) | GESO-3(Unit-III) | -
Core/Honors' Generic Elective/General
2™ Sem. 4" Sem. 6™ Sem. 2™ Sem. 4% Sem. i
Sem.
C4(Unit-1 & III) | C9(UnitAll) | DSE-03,DSE-04 (Unit-All) | GESO-02(Unit-IIT) | GESO-4(Unit-1V) | -
3. Performance of the classes:
Academic session Total Working Days Class Allotted Class Taken
2021-22 180 380 270
4. Paper presented/participated in seminar/Workshop/Conference: 01
Title of the Paper Title of the Organized by Funding | National
seminar/Workshop/Confere Agency | /Internat
nce ional
level
1 | Tourism Potentiality | Tourism in North Eastindia | Dept. of History and National
in Dhakuakhana Sub- | Prospects and Challenges political Science, ICHR
Division With Special Harhi Coﬂege,
Reference to Sri Sri Lakhimpur
Basudev Than Narua
Satra and Phato Bihu
2 Ethnic Identity Autonomy, Ethnicity and Dept. of Political ICHR National
Movement in North | Democratic Transformation | Science, Sankardeva
East india With of Tribal Community in Mahavidyalaya,
Special Reference to | North East India: Issues and
Deori Movementin | Consensus Pathalipahar,
Assam Lakhimpur.
5\ 1V
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3 Problems of Problem and Prospects of Department of ICSSR- | National
agriculture in Assam: | Agro-based Industries for Sociology, NERC
An Overview Development of North-East Dhakuakhana College
India
4 Role of Women in Contribution of Assam in Dept. of History & ICSSR National
Indian Independence | Freedom Movement of Management,
Movement: Special India Golaghat Commerce
Reference to College
Assamese Women
5 Causes and Gender Equality: Problems, | Department of English | ICSSR- | National
Consequences of Strategies and Solutions in & Economics, NERC
Child Marriage with | North East India Charaibahi College,
Special Reference to .
Dhakuakhana Sub- ESfnon
Division of Assam
6 Participated New Education Policy-2020 ACTA, Dhemaiji- ACTA National
Dhakuakhana Zone.
5. Article/ Chapter Published in book/Journal/ Proceedings:
SI. Name of Book National/ Title of the ISBN/ISSN No Editor
No S International Publication
6. Book Published:
7. Major and Minor research project completed:Nil
Title of the project Funding Agency Allotted amount Date of completion
=
8. Refresher/Orientation/Induction/FDP/Short term
Course/State & National level workshop :
SI. Name of the Duration Organized by
No Course
1 Refresher 2 weeks(5™ August to 18” Angust, 2021) UGC-HRDC, Ranchi University, Ranchi,
Course(Online Jharkhand
Mode)
9. Membership of the Professional bodies of the College:
Sl. No. .
1 Member , Assam College Teachers’ Association
2 Co-ordinator of Academic Committee
3 Nodal Officer, AISHE-HRDC, Brahmaputra Coll =
< Member of OBC Cell & skill Enhancement Cell
%/\w e
a\. o\e
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10. Participation of the other activities of the college

SL

No.
1__ | Examiner, 1% ,3” and 6 Semester Exam 2021

2 External Evaluator, Gunotsav,2022

3 Supervising officer, HSLC exam. 2022

4

5

Invigilator, Lakhimpur Medical College Exam.2022
Presiding officer, Municipality Election, Dhakuakhana,
2022

11. General Remarks:

The overall performance in teaching and corporate life of Mr Hemanta Chetia, Assistant Professor,
Department of Sociology is very satisfactory. He has been mvolving in various developmental activities of the
college and contributed successfully towards the integrated development of its healthy academic environment
during the session 2021-22.

(Mr. Gunindra Nath Pegu)
Principal, i/c
Brahmaputra Degree Collc?
a\. \IC Go\\eg
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PERFORMANCE APPRAISAL
Form for Non-Teaching Staff, Brahmaputra Degree College,
P.O. Bakulguri, Pin — 787055 for the Academic Year 2021 -2022

1. PERSONAL DATA

a) Name of the employee

DAYARAM PATIR

b) Father’s Name

Late. Phuleswar Patir

¢) Address

Khajua Patir, Lakhimpur

d) Designation

Sr. Asstt.

e) Department Office Assistant
f) Educational Qualification B.A
g) Date of Birth 01/07/1969
| h) Date of Appointment _ 27/09/1994
i) Date of Approval/Regularization 14/08/2013
2. PROFESSIONAL COMPETENCE
SL. Excellent Good Satisfactory Average Poor
No.
1 Knowledge of rules, regulation and
procedure \/
2 Ability to organize work and carry it
out \/
3 Ability and willingness to take up l/
additional load in times of exigencies
4 Creativity and innovation o
5 Ability to learn and perform new
duties \/
6 You possess good knowledge(theory,
hands on) for all aspects of the job to
perform your job functions \/
satisfactorily?
3. PERFORMANCE
SI. Excellent Good Satisfactory Average Poor
No.
1 Awareness of policies and procedures
of the institution? \/
2 Maintenance of Files/Records \/
3 Accuracy & Speed of work \/
4 | Neatness & tidiness of work /
5 Completion of work on schedule /
6 Diligence and sense of responsibility \/

yra D
i apuy L
dT-;:\?E 0- Bdﬂul‘g

egf

uﬂ‘

787056




4. PERSONAL CHARACTERISTICS

Sl. Excellent Good Satisfactory Average Poor
No.
1 Attendance .\/
2 Punctuality K=
3 | Discipline e
4 Integrity and behaviour e
5. ATTITUDE TOWARDS CO-WORKERS
SL Excellent Good Satisfactory Average Poor
No.
1 Cooperation with your Colleagues? \/
2 Mutual motivation with your
colleagues? e
6. ATTITUDE TOWARDS PUBLIC
SL Excellent Good Satisfactory Average Poor
No. :
1 Cooperation to the needs of the
public(Parents, Business Aoy
Associates, Vendors, Well Wishers
of the College)?
2 Report with the public when you T
interact with them?
7. STAFF/STUDENT RELATIONS
SL. Excellent Good Satisfactory Average Poor
No.
1. | Ability to engage, motivate,
supervise, and effectively work in \/
the interest of students?
2 Responsibility towards your
tasks/areas of management \/
assigned to?
Declaration

I hereby declare that the information provided is true to the best of my knowledge.

Place:-

Date:-

s

MW@E&

Name and Signature of the Non-teaching staff

=ik

Countersigned by the Head of the Institution

W \c \egh
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